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We are currently recruiting for the following role: 

ADVANCED NURSE PRACTITIONER - PRIMARY CARE

REF NO. NP/05/26/

Hours:-  	Part-time/Out-of-Hours


	[bookmark: _Hlk230340963]Shift

	AM, PM, EVE Hourly Pay


	Red-eye Hourly Pay

	
Monday-Thursday Weeknights

	
£46.94
	
£62.43

	Friday Weeknights

	£50.92
	£67.43

	Weekends

	£62.44

	£78.21




Location:-	Dalriada Urgent Care sites to include Antrim Area Hospital and Causeway Hospital

This a rolling recruitment campaign.



An AccessNI enhanced disclosure check is a requirement of this post.

If you have any queries please contact HR.DUC@duc.hscni.net.


THE ORGANISATION IS AN EQUAL OPPORTUNITIES EMPLOYER










DALRIADA URGENT CARE

JOB DESCRIPTION


TITLE			ADVANCED NURSE PRACTITIONER- PRIMARY CARE
PART-TIME/OUT-OF-HOURS
HOURLY RATE

	Shift

	AM, PM, EVE, Hourly Pay


	Red-eye Hourly Pay

	
Monday-Thursday Weeknights

	
£46.94
	
	£62.43

	Friday Weeknights

	£50.92
		£67.43

	Weekends

	£62.44
		£78.21


	
RESPONSIBLE TO	 	General Practitioner

ACCOUNTABLE TO	Medical Director

HOURS 	Part-time/Out-of-Hours

LOCATION 	Dalriada Urgent Care sites to include Antrim Area Hospital and Causeway Hospital


JOB SUMMARY


The post holder is an experienced nurse, who acting within their professional boundaries, will provide care for the presenting patient from initial history taking, clinical assessment, diagnosis, treatment and evaluation of their care. They will demonstrate safe, clinical decision-making and expert care for patients. They will work collaboratively with their team to meet the needs of patients, while supporting the delivery of policy and procedures. To work at this level, NMC requirements for advanced practice must be met.


Scope and Purpose of the role

· To deliver a high standard of patient care as Nurse Practitioner (NP), using advanced autonomous clinical skills, and a broad and in-depth theoretical knowledge base.

· Dealing with presenting patient’s needs in a primary care setting.

· To ensure the highest standards of care are provided for the patients.

· To develop the nursing provision offered by the service.
	





Job Dimensions

· To manage own clinical workload, responding effectively to patient need and ensuring patient choice.

· To work as part of the Clinical Team, and work collaboratively with secondary care colleagues to ensure effective patient care.


Primary Duties & Areas of Responsibility

· Clinical Role

The post-holder will:
Make professionally autonomous decisions for which he/she is accountable.
Provide a first point of contact within the Service for patients presenting with undifferentiated, undiagnosed problems, making use of skills in history taking, physical examination, problem-solving and clinical decision-making, to establish a diagnosis and management plan.
To prescribe safe, effective and appropriate medication as defined by current legislative framework.
Provide safe, evidence-based, cost-effective, individualised patient care.
Offer a holistic service to patients and their families, developing where appropriate an on-going plan of care/support, with an emphasis on prevention and self-care
Promote health and well-being through the use of health promotion, health education, screening and therapeutic communication skills
Refer patients directly to other services/agencies as appropriate
Promote integrated and seamless pathways of care.
Contribute to the service achieving its quality targets to sustain the high standards of patient care and service delivery

· Professional Role

The post-holder will:
Promote evidence-based practice through the use of the latest research-based guidelines and the development of practice-based research.
Monitor the effectiveness of their own clinical practice through the quality assurance strategies such as the use of audit and peer review
Maintain their professional registration
Participate in continuing professional development opportunities to ensure that up-to-date evidence-based knowledge and competence in all aspects of the role is maintained
Work within the latest NMC Code of Professional Conduct
Record accurate consultation data in patients records in accordance with the latest NMC guidance and other pertinent standard
Keep up to date with pertinent health-related policy and work with the practice team to consider the impact and strategies for implementation
Work collaboratively with colleagues within and external to the service.
Pro-actively promote the role of the NP within the service, and externally to key stakeholders and agencies

· Areas of practice excluded from the post-holders remit

The post-holder will not undertake the following:
Any aspect of care for which they are not competent

Health and Safety /Risk Management

The post-holder must comply at all times with the Health and Safety policies, in particular by following agreed safe working procedures and reporting incidents using the organisations Incident Reporting System.
The post-holder will comply with the Data Protection Act (1984) and the Access to Health Records Act (1990).




Equality and Diversity
The post-holder must co-operate with all policies and procedures designed to ensure equality of employment. Co-workers, patients and visitors must be treated equally irrespective of gender, ethnic origin, age, disability, sexual orientation, religion etc.

Respect for Patient Confidentiality

The post-holder should respect patient confidentiality at all times and not divulge patient information unless sanctioned by the requirements of the role.

Communication & Working Relationships

The post-holder will establish and maintain effective communication pathways with colleagues, stakeholders, patients and their carers.
Recognise the need for alternative methods of communication to overcome different levels of understanding, cultural background and preferred ways of communicating.
Utilise communication skills to support patients to adhere to prescribed treatment regimens.
Anticipate barriers to communication and take action to improve communication when appropriate.


This job description is intended to be an outline of the job as it is currently seen and may be subject to review in light of the changing needs of the service.  It is not intended to be rigid or inflexible, but should be regarded as providing guidelines within which the post holder will work.  Other duties of a similar nature and appropriate to the grade may be assigned from time to time.




PERSONNEL SPECIFICATION


JOB TITLE			Advanced Nurse Practitioner - Primary Care

HOURLY RATE
	Shift

	AM, PM, EVE Hourly Pay
	Red-eye Hourly Pay

	
Monday-Thursday Weeknights

	
£46.94
	
	  £62.43

	Friday Weeknights

	£50.92
		£67.43

	Weekends

	£62.44
		£78.21




HOURS: 	Out of hours



	ESSENTIAL CRITERIA


	SECTION 1: The following are ESSENTIAL criteria which will initially be measured at shortlisting stage although may also be further explored during the interview/selection stage.  You should therefore make it clear on your application form whether or not you meet these criteria. Failure to do so may result in you not being shortlisted. The stage in the process when the criteria will be measured is stated below.

	Factor
	Criteria

	Method of Assessment

	Experience / Qualifications / Registration 

	 Registered General Nurse (Currently registered with the Nursing & Midwifery Council)
 Recognised NP qualification at minimum of degree level or equivalent
 Independent Nurse Prescriber, currently working in Primary Care
 Evidence of appropriate continuing professional development activity to maintain up-to-date knowledge and on-going competence in all aspects of the NP role
 Experience in management of patients with undiagnosed conditions, and first contact care.
 Evidence of working autonomously and as part of a team
 Proven ability to evaluate the safety and effectiveness of their own clinical practice

	Original certificates, NMC card & Application Form















	SECTION 2: The following are ESSENTIAL criteria which will be measured during the interview/ selection stage:

	Knowledge Skills / Abilities
	 Understanding of evidence based practice
 Knowledge of national standards that inform practice (eg National Service Frameworks, NICE guidelines etc)
 Understanding of their accountability arising from the NMC Code of Professional Conduct (2004) and medico-legal aspects of the Nurse Practitioner role
Application Form & Interview
 Understanding of equal opportunity and diversity issues
 Ability to assess and manage patient risk effectively and safely
 Well developed word processing/data collection/IT skills
 Excellent interpersonal, verbal and written communication skills
 Reflective practitioner
 Time management and ability to prioritise workload
 Able to analyse data and information, drawing out implications for the individual patient/impact on care plan
 Able to establish and maintain effective communication pathways within the organisation, the local PCT and with key external stakeholders
	Application Form & Interview


	DESIRABLE CRITERIA


	Factor
	Criteria
	Method of Assessment

	Experience / Qualifications 
	 Teaching / Mentoring experience and /or qualification
 Interpreting and implementing local and National policy agendas for health
 Minimum of 3 years post registration experience within a primary care setting
	Application Form & Interview


	Knowledge Skills / Abilities
	 Experience of use of a medical software package
 Proven record of effective use of networking and influencing skills
 Ability to think strategically
 Experience of presenting information to wider audience

	Application Form & Interview





NOTES TO APPLICANTS


· Candidates who are short-listed for the interview will need to demonstrate at interview that they have the required competencies to be effective in this demanding role.




· Appointments are subject to verification of appropriate qualifications.

· Canvassing either directly or indirectly will be an absolute disqualification.


As part of the Recruitment & Selection process it is necessary for The Organisation to carry out an Enhanced Disclosure Check through AccessNI before any appointment to this post can be confirmed.   Dalriada Urgent Care adheres to the AccessNI Code of Practice.

	To access a copy of the AccessNI Code of Practice, please Click here.



			THE ORGANISATION IS AN EQUAL OPPORTUNITIES EMPLOYER



Please note that the onus is on candidates to provide sufficient detailed information on their application forms in order to demonstrate how they meet each of the criteria.  Failure to do so may result in a candidate not being shortlisted since Selection Panels cannot make assumptions in the absence of essential information.
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   Reference No: NP 05/26__	     
 Return this form to : HR.DUC@duc.hscni.net	

Application for the post of: Advanced Nurse Practitioner	

Title:		First Name:








	
	
	
	
	
	
	
	
	


N.I Number
Last Name:








Address

Address Line 1:








Address Line 2:
Town:
County:	Post Code:




Communication Data



E-Mail:

Please note if provided we will use your email address as the primary method of correspondence.






Landline Number:

Work Number:


Mobile Number:



Which telephone number would you prefer us to use to contact you? Preferred Telephone number  Landline Number:

  Work Number:

  Mobile Number:



Current Driving License?

Yes ☐	No ☐                    






   Details of any endorsements:




Are there any restrictions on you taking up employment in the UK?
Yes ☐	No ☐      If yes, please provide details: 	






Education
Schools/Colleges/University (type only, e.g comprehensive, grammar, etc) and qualifications gained









Other training







Professional Registrations

	Name of
Professional Body
	Profession
	Registration
Number

	
	
	



Medical Defense Union/Medical Protection Society Number: 


References

Please name two suitable referees, at least one of whom should have knowledge of your present or most recent work as your Line Manager/Employer. One referee may supply you with a character reference, however, references are not acceptable from relatives or partners.



Title: (Mr, Mrs, Miss, Ms, Dr)	Title: (Mr, Mrs, Miss, Ms, Dr)

Name:			Name:



Occupation:		Occupation:			





Address:		Address:





Postcode:							   Postcode:





Phone No.	Phone No.




Email:	Email:


Can we contact this referee prior to interview?	Can we contact this referee prior to interview?

Yes ☐	No ☐	Yes ☐	No ☐



Employment History

Current/Previous Employment

Present Post



Employer Name:

Weekly Hours:


Salary/Wage:





Employer Address:


Start Date:
DD/MM/YY


Reason for Leaving



Job Title/Salary: 

Principal duties of present post:




 

Notice period in present post:

Previous posts
Please list all your previous posts beginning with the most recent including periods out of employment and any training.

	Name and Address
of Employer
	Job Title/
Salary
	Start Date
DD/MM/YY
	End Date
DD/MM/YY
	Reason for Leaving
	Duties

	
	
	
	
	
	

	
	
	
	
	
	










Previous posts (continued)

Please list all your previous posts beginning with the most recent including periods out of employment and any training.

	Name and Address
of Employer
	Job Title/
Salary
	Start Date
DD/MM/YY
	End Date
DD/MM/YY
	Reason for Leaving
	Duties

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	



If you have any gaps in your career history, please include and explain these in the box below.













Please demonstrate how you meet the essential criteria of the post?













Please demonstrate how you meet the desirable criteria of the post?

















Disability

Do you require a reasonable adjustment for reasons related to a disability to allow you to attend for interview? 
Yes ☐		No ☐

If yes, please give details



Please note if you have a disability and require reasonable adjustments to undertake the duties of the post, this will be managed as part of any conditional offer process. The final offer of employment would be subject to agreement of reasonable adjustments to allow you to fulfil the needs of the post. 

Cautions, rehabilitation and criminal records 
Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 5(2) of the Rehabilitation of Offenders (Northern Ireland) Order 1978, by virtue of The Rehabilitation of Offenders (Exceptions) Order (Northern Ireland) 1979, which means that convictions that are spent under the terms of the Rehabilitation of Offenders (Northern Ireland) Order 1978 must be disclosed, and will be taken into account in deciding whether to make an appointment. Any information will be completely confidential and will be considered only in relation to this application.
Because of the nature of our business you are required to submit to a Criminal Records check. Any disclosure made will remain strictly confidential.

Do you authorise us to obtain any necessary information in connection with this application for employment? 
Yes ☐		No ☐

Is there any reason why you cannot work in regulated activity?
Yes ☐		No ☐

Have you ever been convicted in a Court of Law and/or cautioned in respect of any offence?
Yes ☐		No ☐


  If yes, please give details



It should be noted that disclosure of a conviction does not necessarily debar any applicant from obtaining employment with Dalriada Urgent Care.  Out written policy on the Recruitment of Ex-Offenders can be found on our website:- Dalriada Urgent Care – Out of hours GP Services / Working With Us






Special requirements 

Because this position may involve the care of children and/or vulnerable adults employment is dependent on 
the following:
1) Your written consent to obtaining a disclosure of criminal records including any convictions that are spent under the terms of the Rehabilitation of Offenders (Northern Ireland) Order 1978.
2) Such disclosure being acceptable to us.
The disclosure check will be carried out by AccessNI.  Dalriada Urgent Care adheres to the AccessNI Code of Practice, which is available at:-  AccessNI Code of Practice (nidirect.gov.uk)

As per the AccessNI Code of Practice, our written policy on the Secure Handling, Use, Storage and Retention of Disclosure information is available on our website:- Dalriada Urgent Care – Out of hours GP Services / Working With Us section.

3)   Proof of identity – birth or marriage certificate (where appropriate) and passport (if available).
4)   Two satisfactory written references.
5)   That you will supply a photograph of yourself for retention in your records.
6)   Evidence of physical or mental suitability for your work. 

Declaration


1. I confirm that the above information is complete and correct and that any untrue or misleading information will give my employer the right to terminate any employment contract offered.

2. Should we require further information and wish to contact your doctor with a view to obtaining a medical report, the law requires us to inform you of our intention and obtain your permission prior to contacting your doctor. I agree that the organisation reserves right the right to require me to undergo a medical examination. In addition, I agree that this information will be retained in my personnel file during employment and for up to six years thereafter and understand that information will be processed in accordance with the Data Protection Act.

3. I agree that my previous employers may be approached for references. I also agree that should I be successful in this application, I will, if required, apply for a full disclosure of criminal records, including any spent convictions. I understand that should I fail to do so, or should the disclosure or reference not be satisfactory, any offer of employment may be withdrawn or my employment terminated.


Signed:							Date: 









CONFIDENTIAL									REFERENCE NO:- NP 05/26
MONITORING QUESTIONNAIRE
					
  DALRIADA URGENT CARE

GUIDANCE NOTES:

We are an Equal Opportunities Employer.  We aim to provide equality of opportunity to all persons regardless of their religious belief; political opinion; sex; race; age; sexual orientation; or, whether they are married or are in a civil partnership; or, whether they are disabled; or whether they have undergone, are undergoing or intend to undergo gender reassignment.

We do not discriminate against our job applicants or employees on any of the grounds listed above.  We aim to select the best person for the job and all recruitment decisions will be made objectively.

In this questionnaire we will ask you to provide us with some personal information about yourself.  We are doing this for two reasons.

Firstly, we are doing this to demonstrate our commitment to promoting equality of opportunity in employment.  The information that you provide us will assist us to measure the effectiveness of our equal opportunity policies and to develop affirmative or positive action policies.

Secondly, we also monitor the community background and sex of our job applicants and employees in order to comply with our duties under the Fair Employment & Treatment (NI) Order 1998.

You are not obliged to answer the questions on this form and you will not suffer any penalty if you choose not to do so.

Nevertheless, we encourage you to answer the questions below.  Your identity will be kept anonymous and your answers will be treated with the strictest confidence.  We assure you that your answers will not be used by us to make any unlawful decisions affecting you, whether in a recruitment exercise or during the course of any employment with us.  To protect your privacy, you should not write your name on this questionnaire.  The form will carry a unique identification number and only our Monitoring Officer will be able to match this to your name.


1.  COMMUNITY BACKGROUND:  

Regardless of whether they actually practice a particular religion, most people in Northern Ireland are perceived to be members of either the Protestant or Roman Catholic communities.

Please indicate the community to which you belong by ticking the appropriate box below:-


I am a member of the Protestant community:-		


I am a member of the Roman Catholic community:-	
	

I am not a member of either the Protestant or the Roman 	
Catholic communities:-

If you do not answer the above question, we are encouraged to use the residuary method of making a determination, which means that we can make a determination, which means that we can make a determination as to your community background on the basis of the personal information supplied to you in your application form/personnel file.

2.  SEX:

Please indicate your sex by ticking the appropriate box below:-


Male:         	


Female:       		

Note:-  If you answer these questions about community background and sex you are obliged to do so truthfully, as it is a criminal offence under the Fair Employment (Monitoring) Regulations (NI) 1999 to knowingly give false answers to these questions.	
3.  AGE:

Please state your date of birth:  ____/____/____

4.  RACIAL GROUP:

Please state your nationality:

My Nationality is  ________________________________________________________________


Please indicate your race or colour or ethinic or national origins:

White   		Chinese	




Irish Traveller   		Indian			




Pakistani                           	                                Bangladeshi		



Black Caribbean     		                                Black African	





5.  DISABILITY:

Under the Disability Discrimination Act 1995 a person is deemed to be a disabled person if he or she has a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.  Please note that it is the effect of the impairment without treatment which determines whether an individual meets this definition.

Do you consider that you are a disabled person?

Yes:-                 		No:-         



If you answered “yes”, please indicate the nature of your impairment by ticking the appropriate box 
or boxes below:


Physical impairment, such as difficulty using your arms, or mobility issues requiring you to use 		      
a wheelchair or crutches:


Sensory impairment, such as being blind or having a serious visual impairment, or being deaf or 	
having a serious hearing impairment:


Mental health condition, such as depression or schizophrenia:						

Learning disability or difficulty, such as Down’s Syndrome or dyslexia, or Cognitive impairment, 		

such as autistic spectrum disorder;


Long-standing or progressive illness or health condition, such as cancer, HIV infection, diabetes,
Epilepsy or chronic heart disease:


Other (please specify)								

________________________________________________________________________________________

________________________________________________________________________________________	

________________________________________________________________________________________












6.  SEXUAL ORIENTATION:

Please indicate your sexual orientation by ticking the appropriate box below:

My Sexual Orientation is towards:


Persons of a different sex to me:                        						
(i.e. I am a heterosexual man or woman)

Persons of the same sex as me:                  

(i.e. I am a gay man or lesbian)


Persons of both sexes:		                      
(i.e. I am a bisexual man or woman)



7.  MARITAL STATUS / CIVIL PARTNERSHIP STATUS:

Please indicate whether you are married or in a civil partnership by ticking the appropriate box below:

Are you married or in a civil partnership?



Yes:-                        No:-      





8.  Dependants / Caring Responsibilities


Do you have dependants, or caring responsibilities for family members or other persons?

Yes:-                        No:-     



If you answered “yes”, please indicate whether your dependants or the people you look after are:

(Please tick the appropriate box or boxes):

A child or children:	    


A disabled person or persons:    



An elderly person or persons:     


Other:		      

If “Other”, please specify:-  ________________________________________________________



PLEASE ENSURE THAT COMPLETED MONITORING FORM IS PLACED IN ATTACHED ENVELOPED MARKED FOR THE ATTENTION OF THE MONITORING OFFICER.

The Information will subsequently be transferred to the monitoring system operated for the Board by the Equality Assurance Unit.  There it will be strictly controlled in accordance with an agreed Code of Practice.
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